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More apprentices enrolled
in 2019-2020 continue their studies
than the previous generation

38% of young people enrolled in 2019-2020

in the final year of a CAP (ISCED level

35 qualification) to BTS (ISCED level 5
qualification) apprenticeship are still in
training in France the following year, whether
they are repeating their year, continuing
their studies, or moving on to another course
at any level. This proportion varies from

18% for BP (professional certificate — ISCED
level 35 qualification) apprentices to 47%
for CAPs N figure 1a. It has risen sharply for
most of the courses (stable for BP compared
to the previous generation, +3 points for
CAP and up to +7 points for BTS), with
apprentices delaying their entry into the
workforce because of the deterioration of
the job market.

The majority of students continue

their studies in apprenticeship: 36% of
young people continue their studies in
apprenticeship (+4 points compared to

the previous generation) compared to 2%
outside apprenticeship (stable). New public
policies likely made it easier to find an
apprenticeship contract this year: in
particular, an exceptional aid is being paid
to companies and local authorities that sign
apprenticeship contracts from July 1, 2020.
More boys than girls remain in training after
completing a vocational cycle, particularly at
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Entering the labour market for apprentices
from CAP to BTS level 6 months after
leaving the education system in 2020:

61% are in paid employment in January 2021

p 38% of CAP (ISCED level 35 qualification) to BTS (ISCED level 5 qualification) level
apprentices in their final year of a vocational course in 2019-2020 are still in training
the following school year. This proportion is up 4 points from the previous generation
enrolled in 2018-2019. Among those not pursuing studies, 61% are in paid employment

in France in January 2021, 6 months after leaving school (-1 point compared to

the generation graduating one year earlier). The effects of the Covid crisis on the
labour market and the exceptional aid for the recruitment of apprentices may have
favoured the continuation of apprenticeship studies to the detriment of leaving the
education system and entering the workforce. The entry into the workforce is easier
when obtaining a diploma, and more difficult in the sectors most affected by health

restrictions (restaurants, hotels, etc.).

N 1a Apprentices' studies pursuit rate
by prepared diploma

N 1b 6 months apprentices' employment rate
by prepared diploma

CAP BP Bac
pro

Enrolled in 2017-2018
@ Enrolled in 2018-2019
@ enrolied in 2019-2020

BTS

Total

Students still in training rate (or rate of studies pursuit):
ratio between the number of students enrolled in the last

year of a training program and still in training in France the
following year and the total number of students enrolled in the
last year of a training program.

Field: Metropolitan France + DOM (except Mayotte). Pupils
enrolled in last year of training program in 2017/2018, 2018/2019
and 2019/2020

Source: Dares, Depp, InserJeunes.

Réf. : Note d’Information, n° 21.43. DEPP

the vocational baccalaureate level (38% vs.
35%), CAP (47% vs. 45%) and BP (18% vs. 17%).
The situation is reversed for BTS, with 31% of
boys continuing their studies compared to
36% of girls.

CAP BP Bac
pro

BTS Total

Leaving in 2018
. Leaving in 2019
. Leaving in 2020

Employment rate: ratio between the number of training
leavers with a paid job and the total number of training leavers
Field: Metropolitan France + DOM (except Mayotte).
Vocational education program leavers in 2018, 2019 and 2020,
6 months after leaving.

Source: Dares, Depp, InserJeunes.

Réf. : Note d’Information, n° 21.43. DEPP

61% of apprentices in paid employment
6 months after finishing school

61% of apprentices who are no longer in
training were in paid employment in France in
January 2021, i.e. 6 months after they left the
school system figure 1b. Employment rate is
slightly down compared to their counterparts
who graduated a year earlier (62%), due to
the health context: in the private sector, paid



employment declined by 1.7% between the
fourth quarters of 2019 and 2020.

The chances of finding paid employment
quickly remain higher for BP (73%) and BTS
(68%). After 6 months, 51% of apprentices
graduating from a CAP are in paid employment
and 60% of those graduating from a
vocational baccalaureate. Other training
courses, such as certified professional titles,
are better integrated at level 3 than CAPs
(61%) but, at levels 4 and 5, less well than BTSs
and BPs (63% in both cases). They concern 18%
of apprentices in their final year of training.
Boys who have completed an apprenticeship
are better integrated into the workforce
than girls are: their employment rate is 54%
for CAP (compared to 41% for girls), 63% for
vocational baccalaureate (compared to 51%)
and 69% for BTS (compared to 64%). There is
no significant difference at the BP level.

The diploma: an asset for the entry
into the labour market

85% of apprentices in their final year of a
CAP, BP, vocational baccalaureate or BTS who
are not pursuing their studies obtain their
diploma. At all levels of training, obtaining

a diploma makes it easier to find a paid job.
This effect is particularly important for CAP
or BP graduates. Six months after leaving the
education system, 55% of apprentices who
obtained their CAP are in paid employment,
compared to 38% of those who did not
Nfigure 2. Their employment is even better
than that of apprentices in the vocational
baccalaureate who did not pass their final
exam (49%).

N 2 Apprentices' 6 months employment rate
by prepared diploma and graduation
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Note: the information on wether the student graduated or
not is unknown for 9% of the CAP apprentices, 15% of the BP
apprentices, 6% of the Bac pro apprentices and 4% for the BTS
apprentices. They are not shown in this figure.

Field: Metropolitan France + DOM (except Mayotte).
Vocational education program leavers in 2020, 6 months after
leaving.

Source: Dares, Depp, InserJeunes.

Réf. : Note d’Information, n° 21.43. DEPP

A more difficult entry into
the workforce when the legal
representative is not working

Only 55% of apprentices whose legal
representative is not in the labour force find
a paid job 6 months after leaving the school
system Nfigure 3. This can be explained

in part by the fact that those whose legal
representative is not in the labour force are
more likely than others to have completed

a CAP are (41% compared to 36% overall),
and entry into the workforce is more difficult
after a CAP than after a BP, vocational
baccalaureate or BTS. Moreover, at all levels
of the diploma, employment at 6 months

is lower for young people whose legal
representative is not working. The absence
of a professional network and the parents’
distance from the labour market can
complicate the job research of these young
people. Conversely, the employment rate of
young people whose legal representative is a
farmer (67%), artisan, merchant or business
owner (65%) is higher than the average (61%).

Girls more often on fixed-term
contracts and boys on temporary
employment

More than half of young apprentices in
paid employment 6 months after finishing
school is in permanent employment, more
than a quarter in fixed-term contracts, one
in ten in temporary employment and one
in twenty in professionalization contracts.
The distribution is similar for all levels of
qualification. However, the proportion of

permanent contracts is slightly higher for
BP graduates in paid employment (69%).
Compared to the previous generation, the
share of “professionalization contracts” (a
subsidized on-the-job training program) is
down by 5 points, in line with the reduction
by half of the overall use of this program
between 2019 and 2020.

Boys are more likely to work on temporary
contracts than girls, who are more likely to
work on fixed-term contracts M figure 4.
Training in the services sector, where girls
are in the majority (63% of graduates),
leads to sectors of activity where short-
term employment often takes the form of
fixed-term contracts. Conversely, training
in production, where boys represent 88% of
graduates, leads to sectors where temporary
work is more widespread.

Moreover, 5% of young people in paid
employment had several jobs during the
reference week. Most often, these were
very short successive assignments, but also
simultaneous jobs. For the purpose of this
study, we have retained only one contract
per student, in priority the permanent
contract or the longest one.

One in ten young people in paid
employment works part-time. This
proportion is lower for BTS (6%) than for
vocational baccalaureate, BP (8%) and CAP
(12%). Girls work part-time more frequently
than boys (17% versus 6%). This is particularly
the case at the CAP level (27% vs. 8%) and
the vocational baccalaureate level (22% vs.
5%). The gap is smaller at the BTS level (11%
versus 4%).

N 3 Apprentices' 6 months employment rate by social category

of the legal representative (in %)

Farmers (2 %)

Artisans, merchants or business owners (7 %)
Intermediate professions (10 %)

Workers (18 %)

Managers (7 %)

Employees (22 %)

Retired (1 %)

Unknown (22 %)

Other individuals without professional activity (11 %)

Note: 61% represents the employment rate of all the apprentices
social category in the social structure of the school leavers.

. The data between parentheses represent the proportion of the

Field: Metropolitan France + DOM (except Mayotte). Vocational education program leavers in 2020, 6 months after leaving.

Source: Dares, Depp, InserJeunes.

Réf. : Note d’Information, n° 21.43. DEPP
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N 4 Type of employment by gender (%)

59
S5

34
26

21

Profes- Others
sionalization

contract

. Men

Permanent Fixed-term Temporary
employment contract work

. Women

Note: 5% of the professionalization contracts are permanent
contracts.

Field: Metropolitan France + DOM (except Mayotte).
Vocational education program leavers in 2020, in paid
employment 6 months after leaving.

Source: Dares, Depp, InserJeunes.

Réf. : Note d’Information, n° 21.43. DEPP

High level of employment

in “civil engineering, construction,
wood” and “mechanics and metal
structures

Entering the labour market depends on the
training speciality. For each level of training,
the “mechanics and metal structures” and
“civil, construction and wood engineering”
specialities offer very good levels of
employment M figure 5. This is the case,

in particular, for the BTS “techniques and
services in agricultural equipment”, with an

employment rate of 94%. The vocational
baccalaureate "equipment maintenance”
and “vehicle maintenance” lead, respectively,
to employment rates of 69% and 77% six
months after finishing school. In other
specialities, the BP “roofer” (89%) and
"butcher” (87%) also have high employment
rates.

In the “civil engineering, construction, wood”
specialities, the gain in employment rate
between the CAP and the baccalaureate
level is 14 points N figure 5. The gain is lower
up to the BTS (5 points). In the “mechanics
and metal structures” specialities, the gain

is also significant between the CAP and the
vocational baccalaureate (+11 points), and

9 points between the baccalaureate and BTS.
Employment rates are slightly higher for
graduates of production training (63%) than
for those in the services sector (57%). Boys
have a better employment level than girls
do in the production sector, for most exit
levels. In the services sector, however, girls
have better employment rates at the BTS

or BP level.

A more difficult entry in sectors
affected by the health situation

The employment rate 6 months after
finishing school reached 48% in the "hotel,
restaurant, tourism” speciality, down 12
points from the previous year Nfigure 6.

N 5 6 months employment rate by the detailed speciality and prepared diploma (in %)

——

Hotels, restaurants, tourism (4,3 %)

Hairdressing, beauty care (5,7 %)

Personal services (health, social) (9,1 %) .

CAP

=@ Bac pro —0O— BTS

Community services (security, cleaning) (0,8 %)

90~
. _ Agriculture (9,4 %)

Secretarial, communication and information (2,6 %)

Finance, accounting (3,3 %) X

Commerce, sales (10,5 %)

Transport, handling, storage (2,9 %)

Industrial technologies (1,1 %)

This decline can be linked to the restrictions
experienced by the sectors that usually
hire these apprentices, due to the health
situation: paid employment thus fell by 11%
between the last quarters of 2019 and 2020
in the accommodation and catering sector.
Graduates of a “hairdressing and beauty”
speciality training program also saw their
employment rate drop to 58% (-4 points),

a decline of an order of magnitude
comparable to that of paid employment

in the household services sector.

After the apprenticeship, 27%
of young people continue to work
in the same firm

Among apprentices in their final year of a
vocational education program in 2019-2020
who are not continuing their studies, 27% are
in paid employment 6 months after leaving
the school system in the firm where they
completed their apprenticeship (+2 points
compared to the previous year), while 34%
are in paid employment in another firm

(-3 points).

For school leavers, employment within the
same firm at the end of the apprenticeship
is more frequent when the training is in

the production field. For example, in the
“civil engineering, construction, wood”
specialization, 34% of school leavers are

in paid employment in the same firm

—O—BP

Food processing (16,2 %)

. Energy, chemicals, metallurgy (3,7 %)

- Flexible materials (0,3 %)

/ Mechanical engineering and metal structures (12,7 %)

Civil engineering, construction, wood (12,9 %)

' Electricity, electronics (4,4 %)

Note: There is no CAP nor BP for the "finance, accounting” speciality ; there is no BP in the "transport, handling, storage” and "industrial technologies" specialities.
Field: Metropolitan France + DOM (except Mayotte). Vocational education program leavers in 2020, 6 months after leaving.

Source: DARES, DEPP, Inserjeunes.

Réf. : Note d’Information, n° 21.43. DEPP
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6 months after leaving the education
system, compared with 31% in another firm.
Conversely, in a service sector specialization
such as “commerce, sales”, only 22% were in
paid employment in the firm where they had
completed their apprenticeship, compared
to 34% in another firm. |

N 6 6 months employment rate by the detailed speciality (in %)

6 months employment rate
6 months employment rate ) o q gy )
(in %) Evolution in the apprenticeship firm Evolution
Speciality 2019-2020 (in %) 2019-2020
Leaving in Leaving in (in points) Leaving in Leaving in (in points)
2019 2020 2019 2020
Agriculture 57 60 3 23 27 4
Food processing 61 58 -3 21 24 3
Energy, chemicals, 72 69 3 38 38 0
metallurgy
Flexible materials 67 58 -9 26 23 -3
Mechanical engineering 68 66 2 31 32 1
and metal structures
Civil engineering, 64 65 1 31 34 3
construction, wood
Electricity, electronics 67 65 -2 31 34 3
Industrial technologies 70 65 -5 26 26 0
Transport, handling, 65 63 2 29 29 0
storage
Commerce, sales 59 57 -2 20 22 2
Finance, accounting 64 64 0 20 23 3
Secretarial,
communication and 54 50 -4 15 16 1
information
Per§ona| services (health, 60 61 1 24 26 P
social)
Hairdressing, beauty care 62 58 -4 26 27 1
Hotgls, restaurants, 60 48 12 19 18 1
tourism
Community services 52 49 3 19 19 0
(security, cleaning)
General training 57 53 -4 25 19 -6
Total 62 61 A 25 27 2

Field: Metropolitan France + DOM (except Mayotte). Vocational education program leavers in 2020, 6 months after leaving.
Source: DARES, DEPP, InserJeunes.

Réf. : Note d’Information, n® 21.43. DEPP

MEASURING THE EMPLOYMENT OF YOUNG PEOPLE:

THE DEPP/DARES INSERJEUNES INFORMATION SYSTEM

Inserjeunes is an information system obtained by reconciling administrative “schooling” databases
(administrative data on student and apprentice registrations) with “employment” databases

in order to calculate the following indicators each year at the school level:
- employment rate of the institution’s graduates and the institution’s added value

- rate of further study ;

- rate of interruption during training.
This new system makes it possible to come close to exhaustiveness and to construct labour
market entry indicators at very fine levels. These indicators are available at different dates after
leaving the education system (6 months, 12 months, 18 months and 24 months).
The French Fund for the Transformation of Public Action (FTAP) contributed to the funding

of the development of InserjJeunes. It makes it possible to respond to the law “for the freedom
to choose one’s professional future” of September 2018.
The first results, for young people leaving the school system in 2019, were published in early 2021.

FOR MORE INFORMATION

You can access this Note d’Information 2143,
the figures and additionnal data on
education.gouv.fr/etudes-et-statistiques
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